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carEEr STUdY
LooKinG for the most PoPuLar courses at 
LocaL coLLeGes anD uniVersities? Just checK 
out toDay’s hottest careers.
 by Kevin fritz                \\>
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In our early childhood, we all believed 
that we would one day be a professional 
ballplayer or a dancer, a fireman or an 
Olympic medalist, a rock star or perhaps 
even the President of the United States. 
 America is the land of opportunity, 
but it is also the land of reality, and 
sooner or later we must choose a career. 
 So, besides becoming a major star, a 
standout or a hero, what is in store for 
today’s youth? U.S. News and World Report 
recently released its list of hot careers of 
2008, and the list includes many choices 
— 31 to be exact. And there’s good news 
for those still chasing childhood dreams: 
Firefighter is on the list. 
 The magazine also lists cutting-edge 
careers, which not only are already 
viable choices now but also offer growth 
for tomorrow. Among the top careers 
the magazine listed are biomedical 
equipment technician, health infor-
matics specialist, simulation developer 
and computational biologist, along with 
a host of green careers, all of which spell 
promise for Central Florida. Orlando’s 
future medical city, its simulation and 
training stronghold, and its emerging 
green industry are thriving, represent-
ing bright prospects for jobs. 
 Not coincidentally, according to 
a survey by the Segmentation Co., a 
division of the marketing consultant 
Yankelovich, Orlando is one of only 14 
urban areas nationwide that saw more 

workers move in than move out in the 
last decade.
 Local recruitment is strong, too.
 “We still see really strong recruit-
ment on campus,” says Amy Kleeman, 
associate director for employee rela-
tions in the career services department 
at the University of Central Florida. 
“And we are expecting a 16 percent 
increase in hiring.”
 Yet, what do the students have on 
their minds? Where are they going? 
Judging from area college enrollments, 
local students appear to be heading 
for careers in healthcare, computer 
programming, engineering, business 
administration, applied sciences, crim-
inal justice, music production, hospi-
tality management, liberal arts, and arts 
and entertainment.

heaLthy oPtions
Without question, at the top of the list 
for hot careers, based on student enroll-
ment in Central Florida, is healthcare.
 “It’s reasonable to say there are 
approximately 1,300 SCC students 
enrolled in nursing and allied health 
programs right now,” says Mark Mor-
gan, Seminole Community College’s 
director of institutional research. “This 
is about 12 percent of the approximately 
11,000 credit students we have enrolled 
for spring term of 2008 right now.”
 “We can’t produce enough nurses,” 
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says SCC’s Dean of Careers and Tech-
nical Education Angela Kersenbrock, 
“which is probably the same case at every 
other college in the nation.”
 Aside from nursing, Kersenbrock 
adds the entire healthcare industry 
needs workers, in general, and students 
are flocking to fill most allied health-
related classes. She cites careers in 
respiratory and occupational therapy, 
pharmacy and working with the elderly 
as attracting waves of students. “The 
truth is, people are always going to need 
healthcare,” she says, noting that as 
the baby boomers continue to age, the 
demand will continue to rise.

 The business end of healthcare is 
also popular on campus, says Kersen-
brock, pointing to an increase in the 
need for managers and technicians, 
as well as analysts of healthcare data. 
Indeed, the U.S. News and World Report 
survey calls the term health informat-
ics an umbrella moniker for a range of 
health-related careers. 
 At UCF, Kleeman agrees there still 
aren’t enough nurses to meet the demand 
in the working world, even though 
schools continue to graduate nursing 
students in high numbers each year. She 
works with UCF students at all levels to 
help them with their career choices. 

//> Promising health-related careers are driving students into classrooms.
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 Kleeman also singles out the bio-
medical industry. “There’s a lot of 
excitement on campus and in the com-
munity,” she says. As the medical hub in 
the Lake Nona area grows, she expects 
the biomedical field to “skyrocket.” 
Additionally, she says an offshoot of 
health services that is getting a lot of 
attention is forensics, a career made 
popular by television programs such as 
“CSI” and “Cold Case.”
 Tom Dowling, coordinator of col-
lege information at Polk Community 
College, says health careers in general 
continue to be hot choices at PCC. 
Health-related degrees, including 

occupational therapy assistant, medical 
office administration, nursing, health 
sciences and emergency medical ser-
vices, make up approximately 30 per-
cent of the total graduation class.
 The same is occurring at Daytona 
Beach College (formerly Daytona Beach 
Community College). “By a large mar-
gin, it’s nursing,” says Thomas LoBasso, 
DBC’s vice president of enrollment. 
Currently, there are more than 425 
applicants for the nursing program, 
including a waiting list. 
 “What’s happened is the national 
nursing shortage has trended up sala-
ries and incentives, and they are even 
offering graduates signing bonuses,” 
he explains, adding that DBC’s nursing 
program has been full each year for the 
past seven years.
 And, at Valencia Community Col-
lege, the nursing program has doubled 
within the last six years, while its other 
health-related programs continue to 
be strong. “We can anticipate addi-
tional requests for new health-related 
programs as Orlando’s medical city 
evolves,” says Falecia D. Williams, 
Valencia’s assistant vice president for 
workforce development.

strictLy business
Local colleges are also reporting a rise 
in enrollment in business administra-
tion, accounting, engineering and, in 
particular, computer-related careers. 

“What’s come back is computer pro-
gramming,” says DBC’s LoBasso.
 While he isn’t sure of the specific 
reason for the resurgence in computer 
programming majors, he does know 

why it went from one of the top career 
choices a few years ago to one near the 
bottom. He says there was a time when 
the computer industry was paying com-
puter graduates “phenomenal” money. 

“we can’t produce enough 
nurses, which is probably 
the same case at every other 
college in the nation.”

— Angela Kersenbrock, 
Seminole Community College
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That caused flooded enrollments, which 
caused a flooded job market. Then sala-
ries dropped, and students turned their 
backs on the major. 
 “Students follow that stuff,” he says. 
“Kids are looking more for the money.”
 Trailing a close second to nursing at 
DBC is dental hygiene, and rounding 
out the top five hottest student choices 
are business administration, photogra-
phy and applied sciences. DBC is known 
for its first-class photography depart-
ment and is home to the new Southeast 
Museum of Photography.
  “IT is coming back in a different form,” 
comments SCC’s Kersenbrock about 
information technology. She identifies 
database administration and analysis, 
programming, and networking. “There 
is so much information out there,” she 
adds, “and people are asking, ‘How do 
we use it to create knowledge?’” 
 According to Kersenbrock, busi-
nesses are calling her office looking for 
people to fill those kinds of positions, 
and students are calling to sign up for 

those classes. She notes that an increase 
in the number of small and medium-
sized businesses has also led to a greater 
need for accountants, bookkeepers and 
business managers.
 Kleeman says that while she is seeing 
an increase in students going into tech-
nical and engineering fields, UCF is 
also experiencing a higher demand for 
courses in business fields. “A business 
major can plug into any type of indus-
try,” she comments. “Even liberal arts 
is teaching skills in critical thinking and 
problem solving.”
 Hospitality is a popular major, as 
well, most notably, the major in event 
management offered by the Rosen Col-
lege of Hospitality Management. Klee-
man warns, however, that this choice 
may not pay off right away. “This is a 
growing [field] students are majoring 
in, but there are not many positions 
out there,” she advises. She says there 
don’t seem to be many opportunities 
in event management for recent col-
lege graduates. On the other hand, her //> Many young graduates are finding a home in business.
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biggest challenge is the low enrollment 
in civil engineering. Employers, she 
says, are clamoring for more graduates 
in that field.
  Williams says there continues to be 
interest in diverse industries at VCC, 
with the most popular careers of interest, 
besides nursing, being criminal justice, 
music production, business adminis-
tration and computer engineering. 

certifiabLe PoPuLarity
Besides the traditional college career 
path, certification and continuing edu-
cation programs in Central Florida are 
worthy of attention. 
 At UCF, for example, there has been 
student interest in certifications for 
health, computer training and insur-
ance adjusting, according to Christine 
Hinkley, business development manager 
in the division of continuing education. 
The leading health-related certification 
being sought is in legal nursing, which 
allows the student to learn how to per-
form an analysis of medical information 
as related to law. 
 “With doctors encountering steadily 
increasing malpractice insurance fees,” 
she says, “legal nurse consultants have 
become in high demand.”
 She adds that CareerBuilders.com 
listed legal nurse consultant as one 
of the 10 “Hot Jobs for 2007,” and 
she sees no change to that trend this 
year. UCF’s program is supported and 
produced by members of the Greater 
Orlando Chapter of the Association of 
Legal Nurse Consultants.
 Yet, as Hinkley points out, it’s not 
all medical. She says students are also 
reacting to trends brought on by the 
needs of businesses and residents. “The 
active hurricane seasons in the past few 
years have led to a rise in [the number 
of] students wishing to become insur-
ance adjusters,” she explains, noting 
that all licensed Florida adjusters must 
complete 24 hours of continuing edu-
cation every two years. To answer the 
surge in demand, UCF and Florida 
Insurance University have partnered to 
provide the most comprehensive and 
up-to-date online courses for adjuster 
continuing education compliance.
 Finally, besides the hot career trends 
she is tracking, Hinkley has seen a 

significant jump in courses in prepara-
tion for tests such as the SAT (Scholastic 
Aptitude Test) and the GMAT (Gradu-
ate Management Admission Test). She 
believes the competitive environment 

for college admissions, in both under-
graduate and graduate programs, is 
driving the industry for test-prepara-
tion courses. 
 “Getting into the best undergraduate 

or graduate program possible is the  
key to subsequent placement in top jobs 
and careers,” she says. “With the econ-
omy slowing down, this is becoming a 
huge concern.”

//> IN dEPTh


